Yes, we offer

No, but planning to in 1 month
No, but planning to in 6 months
No, but planning to in 1 year
No, we do not offer

An understandable method for task allocation.

Jobs are defined and evaluated.

A sensible pace and schedule of production and/or service delivery.
Programs for employee feedback.

Communication initiatives to enhance a feeling of teamwork and cooperation around the
organization: for example, newsletters, company town hall meetings, access to management,
video communication.

Encouragement of employee participation in decision making and overall control of their jobs.
Programs for employee recognition/reward.

Opportunities for employee input /suggestions on how the organization can becomes more effective
in achieving its goals.

Respect for the need of employees to balance home and work responsibilities: for example,
flexible work hours and leave, job sharing, telecommuting, support for child care and elder care.
Availability of, and encouragement to pursue, professional development via education opportunities
and job training.

Provisions of space for privacy: for example, staff lounges/rest areas.

Assessments of sources of organizational stress, and a systematic approach to reducing or eliminating
these sources.

A benefits plan: for example, one providing extended maternal/paternal leave and personal days.

Appropriate measures and programs for the rehabilitation of disabled staff on their return to work:
for example, rehabilitation and return-to-work programs.

Opportunities for employees to learn about personal financial planning.
Retirement management services that extend beyond financial planning.

Information on stress and support for stress recognition and stress management sessions,
either in-house or by referral, and a process whereby employees are kept updated on stress
management practices.

A fatigue management program, notably for shift workers.

Access to resilience building activities/ programs to protect the effects of stress: for example
massage therapy, yoga, or tai chi.

Training in conflict resolution.
Access to workplace screening for depression and other mental health challenges.
Access to clinicians that are adequately trained in mental/emotional illness via on-site resources or EAP.

Training of management personnel in effective support practices for employees with
mental/emotional challenges.

Vision statement outlining the organizations support and image of a mental health-friendly work
environment.
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No, but planning to in 1 month

No, but planning to in 6 months
No, but planning to in 1 year

Mo, we do not offer

Staff training that helps employees recognize signs of occupational stressors for both themselves
and colleagues.

Offer education sessions focusing on mental health issues facilitated by speaker from a local mental
health organization.

Confidential accommodation for employees with mental health challenges: for example,

job coaches, modifying job duties, flexible scheduling.

On-site daycare to assist in alleviating work-family balance challenges.
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